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• Lavoro, benessere e salute mentale 
–Ambito di studio ‘giovane’

–Anni 60 e 70 primi studi su ambiente psicosociale di lavoro

–Prime indagini su larga scala solo alla fine del XX sec.

•Serie delle EuWCS

•Whitehall study

•…

•Lavoro come importante determinante sociale della salute
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Cap. 4:Socioeconomic position and health: the 
role of work and employment, by Johannes 
Siegrist & Töres Theorell
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Lavoratori affetti da ‘problematiche 
psicologiche’ e ‘disturbi mentali’ 
(approx. 25-30%)



Regulies et al. (2023) – focus su studi metodologicamente solidi
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• “We conclude that there is clear evidence from prospective cohort studies that there is a 
statistical association between exposure to certain adverse working conditions and risk 
of depressive disorders; for other mental disorders, there is an insufficient number of 
studies to reach this conclusion. This association is unlikely to be caused by chance and 
might indicate a causal effect of some working conditions on the risk of developing 
depressive disorders” 
– Job strain

– Low equity justice

– Effort-reward imbalance

– Negative behaviors at work
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• Accanto a questi vi sono nuove (o parzialmente nuove) 
situazioni di rischio 

1. Intensificazione del lavoro frenesia, mancanza di tempo, pressione temporale

2. Digitalizzazione del lavoro

3. …



• EU-OSHA (2018):

–Digitalization, by allowing people to work anytime and 
anywhere, may lead … to the need real or perceived to 
be available 24/7

–Some workers could consider being always available as 
a sign of being successful…

•Availability 24/7 could have similar OSH impacts to shift 
working, such as cancer, particularly when people work 
nights, diabetes and cardiovascular disease 
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