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e Lavoro, benessere e salute mentale
— Ambito di studio ‘giovane’
—Anni 60 e 70 primi studi su ambiente psicosociale di lavoro
—Prime indagini su larga scala solo alla fine del XX sec.

eSerie delle EUWCS AN REACTH
* Whitehall study

Cap. 4:Socioeconomic position and health: the
role of work and employment, by Johannes
Siegrist & Tores Theorell

eLavoro come importante determinante sociale della salute



R M Work and Health 2

CrossMark

Work-related causes of mental health conditions and
interventions for their improvement in workplaces

Reiner Rugulies, Birgit Aust, Birgit A Greiner, Ella Arensman, Norito Kawakami, Anthony D LaMontagne™, Ida E H Madsen™

Lancet 2023; 402:1368-81 Mental health problems and disorders are common among working people and are costly for the affected individuals,

Benessere Problematiche Disturbi

psicologico psicologiche mentali

Stati positivi, Sintomi sottosoglia, Fenomeni clinici
autorealizzazione stress e burnout diagnosticabili
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Regulies et al. (2023) — focus su studi metodologicamente solidi

Type of mental disorder Reference Pooled estimate ~ Number of
(measurement) (95% Q) estimates

General psychosocial work stress models

Working time arrangement

Job strain Depressive disorders (clinical interview) Madsen et al (2017)* i —- 177 (1-47-2-13) 7
Job strain Depressive disorders (hospital treatment) Madsen et al (2017)* . 1.27 (1:04-1.55) 14
Job strain Mental disorders (proof of sickness certificate) Duchaine et al (2020)* i —— 147 (1-24-174) 1
Job strain Depressive disorders (various measures a, b, ¢, d) Mikkelsen et al (2021)* i - 114 (1-05-1-25) 12
Effort-reward imbalance Depressive disorders (various measures a, ¢, d, e, f)  Rugulies et al (2017)* e 1-49 (1.23-1-80) 8
Effort-reward imbalance Mental disorders (proof of sickness certificate) Duchaine et al (2020)* i e 1.66 (1.37-2:00) 3
Effort-reward imbalance Depressive disorders (various measures a, ¢, d, e) Mikkelsen et al (2021)* L —— 1.53(1-21-1:92) 7
Low procedural justice Depressive disorders (various measures a, d) Mikkelsen et al (2021)* i—'— 1.23(1-02-1-47) 4
Low relational justice Depressive disorders (various measures a, d) Mikkelsen et al (2021)* i . 1-60 (1-14-2-24) 4

Long working hours Depressive disorders (various measures a, d, ) Rugulies et al (2021)*° —— 1.08(0-94-124) 18
Negative acts in the workplace i

Bullying Depressive disorders (various measures d, e, g) Mikkelsen et al (2021)* i * 2:58 (113-5-93) 4
Violence and threats Depressive disorders (various measures b, ¢, ) Rudkjoebing et al (2020)* E —— 1-42 (1:31-1:54) 4

Figure: Forest plot on working conditions and onset of mental disorders from seven systematic reviews
a=clinical interview. b=hospital treatment. c=antidepressant treatment. d=self-reported doctor-diagnosed disorder. e=self-administered rating scale. f=register data on disability pension with diagnosis.
g=combination of clinical interview and self-administered rating scale.



* “We conclude that there is clear evidence from prospective cohort studies that there is a
statistical association between exposure to certain adverse working conditions and risk
of depressive disorders; for other mental disorders, there is an insufficient number of
studies to reach this conclusion. This association is unlikely to be caused by chance and
might indicate a causal effect of some working conditions on the risk of developing
depressive disorders”

— Job strain

— Low equity justice

— Effort-reward imbalance

— Negative behaviors at work



e Accanto a questi vi sono nuove (o parzialmente nuove)
situazioni di rischio
1. Intensificazione del lavoro frenesia, mancanza di tempo, pressione temporale

2. Digitalizzazione del lavoro

3.

Would you say that the use of these digital technologies in your workplace...? (% 'Yes)
B1
U Would you say thatat work you are exposed to

the following factors? (% 'Yes') é
: Determines the speed or pace of O - 48
- 44 your work
Severe time pressure or 0 :

overload of work

0-30

Results in you working in isolation



Foresight on new and
emerging occupational safety
and health risks associated

s EU-OSHA (2018) with digitalisation by 2025

European Risk Observatory

—Digitalization, by allowing people to work anytime and

anywhere, may lead ... to the need real or perceived to
be available 24/7

—Some workers could consider being always available as
a sign of being successful...

e Availability 24/7 could have similar OSH impacts to shift
working, such as cancer, particularly when people work
nights, diabetes and cardiovascular disease
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